WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM

Date: 04/08/2021 Weekly Agenda Date: 04/13/2021

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN: Melissa Thomas HR Director

WORDING FOR AGENDA ITEM:

Approval of the tentative agreement reached between Woodbury County and The Communication
Workers of America, (CWA) representing Civilian Officers.

ACTION REQUIRED:

Approve Ordinance [ Approve Resolution [ Approve Motion W
Public Hearing [ Other: Informational O Attachments W
EXECUTIVE SUMMARY:

A tentative agreement has been reached with CWA regarding the contract between Woodbury County and
Civilian Officers' CWA 7177.

BACKGROUND:

The agreement is for a duration of 3 years with fourth year wage re-opener.

FINANCIAL IMPACT:

See back up material.

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE?

Yes No ]

RECOMMENDATION:

Approve the motion.

ACTION REQUIRED / PROPOSED MOTION:

Motion to ratify the tentative agreement reached with CWA regarding the contract between Woodbury County
and Civilian Officers' CWA 7177.

Approved by Board of Supervisors April 5, 2016.



Tentative Agreement
March 31, 2021
MASTER CONTRACT BETWEEN
WOODBURY COUNTY, IOWA
AND

THE COMMUNICATIONS WORKERS OF
AMERICA, AFL-CIO

CIVILIAN OFFICERS’ CWA 7177

2021-2025










ARTICLE XXI
Duration and Signature

Section I — This Agreement shall be effective July 1, 2021, and shall continue through June 30, 2025, for
all articles, provisions, and appendices.

Section 2 — Effective the first full pay period in July 2021, wages for each employee will be increased
by 2.75% for Civilian, Court Security Officers and 2.75% for Sergeants. Effective the first full pay
period in July 2022, wages for each Civilian and Court Security Officers will be increased by
2.75%. Sergeants will be increased by 2.75 %. Effective the first full pay period in July 2023,
wages for each Civilian and Court Security Officers will be increased by 2.75% Sergeants will be
increased by 2.75%. For the 2024-2025 year the parties agree to a wage reopener. This Agreement
shall continue in effect from year to year thereafter unless one of the parties Seeks modification thereof.
The party seeking modification of the Agreement shall cause a written notice to be served on the other
party by September Ist of the year prior to the time when modification is desired. The notification in
writing is jurisdictional, but after said notice is timely served by any party, either party may thereafter
offer any modification of the Agreement.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by their duly-

authorized representatives this day of 2021.
WOODBURY COUNTY, IOWA COMMUNICATIONS WORKERS
OF AMERICA
(Civilians)
By: By:
Chairman, Board of Supervisors CWA Representative
By:

CWA Local 7177 President

By:

Bargaining Committee
By:

Bargaining Committee
By:

Bargaining Committee
By:

Bargaining Committee




Article 9

Section 12 — Total compensatory time may be accumulated to a maximum of one hundred sixty
(160) hours. Total compensatory time is calculated by adding regular compensatory time and
what has been called holiday compensatory time (Section 8 above). After an employee has
accumulated one hundred sixty (160) hours of total compensatory time, all overtime work shall
be compensated in cash. Compensatory time in excess of 84 hours must be used by
February 10™ or any time in excess of 84 hours will be paid in cash prior to March 1%

ARTICLE XVI
Shift Differential

A. Shift Differential

Section 1 — Any employee whose regular shift begins after 1:30 p.m. and ends before 11:00 p.m.
(mid-shift employees), in addition to their regular compensation, shall be paid a shift differential
of fifty cents ($.50) per hour for each such regular hour worked.

Section 2 — Any employee whose regular shift begins after 9:00 p.m. and ends before 7:00 a.m.
(night-shift employees), in addition to regular compensation, shall receive a shift differential of
forty cents ($.40) per hour for each such regular hour worked.

Section 3 — Any employee assigned to 12 hour shifts whose regular shift begins after 6:00 p.m.
and ends before 6:00 a.m., in addition to their regular compensation, shall be paid a shift
differential of fifty cents ($.50) per hour for each such regular hour worked.

Section 4 — Any employee who is assigned to the power shift, in addition to regular
compensation, shall be paid a shift differential with an equal number of hours compensated
under Section 1 and Section 2 of this Article.

Section 5 — This shift differential shall not change the basic hourly rate of pay for computing
overtime, callback, or court appearance pay and shall not be paid as additional compensation for
overtime, callback, or court appearances.

Remove Article V., VII, X1V, XVI (except Section A, Article XVI shall be Shift Differential), XVII

Any Article/Sections not addressed in this TA shall remain the same (current contract).

Borwie Winther

Chwis C. White




